
 

 

FEEDBACK 
 
 

 
 

1. Describes events as specifically as possible 

2. Occurs as soon as possible after behavior 

3. Comes in moderate doses 

4. Describes the effect the receiver has on you 

5. Reasonably balanced with positive and negative information 

6. If you are receiving feedback, check around to see if the 
information is also coming from other sources  

 
 
7. Feedback is given in the spirit of helping the receiver 


